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Abstract
This article examines strategies for immigrants to improve integration by 
exploring the relationship between occupational choice and assimilation. 
I ask whether immigrant-origin individuals will be viewed as better 
representatives of the nation when employed in occupations that reflect 
national identity. I examine this question with data from original surveys 
in France, Germany, and the United States. Results suggest that native and 
immigrant-origin individuals in occupations that reflect national identity 
are more likely to be seen as ideal representatives of the nation. Yet, the 
benefits of an occupation that reflects national identity are fairly minor for 
immigrant-origin individuals in France and Germany and roughly one third 
the size of the benefit for native-origin individuals. In comparison, native 
and immigrant-origin individuals in the United States have the same increase 
in likelihood of being seen as ideal representatives of the nation. These 
findings have implications for our understanding of immigrant integration 
and national identity.
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Introduction
Immigrant integration is a complicated process. Natives are likely to stigma-
tize and ostracize immigrants when they believe that immigrants are not suf-
ficiently committed to assimilation (Goodman, 2012; Joppke, 2007; 
Sniderman & Hagendoorn, 2007). However, when immigrants feel marginal-
ized, they often protest by withdrawing from mainstream society and poten-
tially engaging in riots, terrorist attacks, and targeted political assassinations 
(Dancygier & Laitin, 2014). Natives’ negative attitudes and immigrants’ self-
segregation can quickly reinforce each other and perpetuate a vicious cycle of 
failed integration that is difficult to break (Adida, Laitin, & Valfort, 2014). 
Given these high stakes, a key question for societies around the world is the 
conditions under which immigrants are more likely to successfully integrate 
and become part of the national community?
One strand of research identifies the demographic characteristics of 
immigrants who are more likely to be accepted. This research finds that 
immigrants who have the same skin color, race, or religion as natives are 
more likely to be accepted (Aalberg, Iyengar, & Messing, 2011; Helbling & 
Traunmüller, 2016). Immigrants are also more likely to be accepted if they 
come from countries considered culturally compatible with the host society 
(Hainmueller & Hangartner, 2013; Wimmer & Soehl, 2014). In addition, 
immigrants who arrive legally are viewed as more legitimate members of 
the national community (Wright, Levy, & Citrin, 2016). These demographic 
characteristics are in some respects the main fault-lines of integration 
because they structure integration prospects from the moment an immigrant 
enters the country. However, these characteristics are mostly fixed and 
impossible to change.
Another strand of research examines strategies immigrants can pursue to 
improve their integration prospects despite having the “wrong” national ori-
gins, race, religion, or skin color. For example, immigrants who learn the host 
country language are more likely to be accepted (Enos, 2014; Newman, 
Hartman, & Taber, 2012), even if they speak with an accent (Hopkins, 2015). 
In addition, research suggests that immigrants can increase their likelihood of 
acceptance by signaling their desire to assimilate and adopting host country 
cultural practices (e.g., clothing choices or food consumption practices; Alba 
& Nee, 2003; Tribalat, 1995). Immigrants can also create formal ties to the 
host society by intermarrying with natives or promote intergenerational 
assimilation by giving their children names that are common among natives 
(Goldstein & Stecklov, 2016; Sue & Telles, 2007). Finally, evidence suggests 
that immigrants who achieve high levels of socio-economic status are more 
likely to be accepted (Hainmueller & Hopkins, 2015).
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I build on research about strategies for immigrants to improve their inte-
gration prospects by exploring the relationship between occupational choice 
and assimilation. I extend the common assumption that occupation is a cen-
tral component of identity to propose that national identity is reflected in 
certain occupations. My central research question is whether immigrant-origin 
individuals will be viewed as better representatives of the nation when 
employed in occupations that reflect national identity. I examine this question 
with data from original online surveys in three countries: France, Germany, 
and the United States. I use the cross-national comparison to explore how 
immigrant integration dynamics may depend on the country context.
My results suggest that individuals in occupations that reflect national 
identity are more likely to be seen as ideal representatives of the nation. 
These benefits exist for native as well as immigrant-origin individuals and 
are present in each of the three country contexts. Yet, there is evidence of 
cross-national variation in immigrant integration dynamics. Most notably, the 
benefits of being in an occupation that reflects national identity are fairly 
minor for immigrant-origin individuals in France and Germany and roughly 
one third the size of the benefit for native-origin individuals. In comparison, 
native and immigrant-origin individuals in the United States have the same 
increase in likelihood of being seen as ideal representatives of the nation 
when in occupations that reflect national identity.
These findings have several implications for our understanding of immi-
grant integration and national identity. First, there is evidence of successful 
immigrant integration in France, Germany, and the United States as immigrant 
and native-origin individuals have the same likelihood of being considered an 
ideal representative of the nation when in occupations that do not reflect 
national identity. This is an important corrective to dramatic popular percep-
tions of immigrant integration as a complete failure (Caldwell, 2009; 
Huntington, 2004). However, the results also suggest that important boundaries 
remain between immigrants and natives in France and Germany, where immi-
grant-origin individuals do not benefit from being in occupations that reflect 
national identity. This is most likely because national identity is more ethno-
centric in France and Germany than in the United States, which may indicate 
ongoing integration challenges in those countries (Alba & Foner, 2015).
This article also proposes a new way of understanding occupation both in 
relation to immigrant integration and national identity. Most research on atti-
tudes toward immigrants in different occupations asks how natives evaluate 
the economic contributions to society of immigrants in different occupations 
(Hainmueller & Hiscox, 2010). Those economic considerations are juxta-
posed with cultural considerations about whether immigrants are sufficiently 
assimilated, which tend to be measured through indicators like language 
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proficiency and religious and cultural practices (Hainmueller & Hopkins, 
2014). My findings suggest that this juxtaposition may be overly simplified 
because occupational choice has economic implications for the economy but 
it is also a cultural practice with implications for how immigrants are viewed 
in relation to national identity. Finally, I offer a new perspective on how 
national identity operates. One of the major themes of recent research on 
national identity is an exploration of the multiple ways in which national iden-
tity can be deployed and experienced in everyday life (Billig, 1995; Huddy & 
Khatib, 2007; Yogeeswaran & Dasgupta, 2014). I build on that research by 
proposing that occupations are an important way of understanding how 
national identity is signaled and how community boundaries are maintained.
Occupation and National Identity Boundaries
I begin with the assumption that occupation is a central component of iden-
tity. We know occupation shapes societal hierarchies via the relationships 
between occupation, wealth, and socio-economic status (Hauser & 
Featherman, 1977; Rose & Harrison, 2010). In addition, work is one of the 
main ways in which people contribute to society and thereby position them-
selves in relation to the rest of society (Dunkerley, 2013). Finally, occupa-
tions are associated with different character traits due to the qualification and 
actions required. For example, nurses are generally considered caring and 
nurturing while used car salesmen are generally considered manipulative and 
untrustworthy. The relationship between occupations and specific character 
traits shapes how individuals perceive themselves as well as how they are 
perceived by the rest of society (Bourdieu, 1987; Corneo & Jeanne, 2010).
I extend insights about the connection between occupation and identity by 
exploring how occupations may also be related to national identity. National 
identity is a multifaceted concept that simultaneously captures who we think 
we are as a nation, who we think we should be as a nation, and what makes 
us distinct from other nations (Smith, 1991). The content of national identity 
comes from many sources, including geography, values, language, race and 
ethnicity, symbols, habits, and behaviors (Anderson, 1983; Orgad, 2015). 
Given the diverse components of national identity, it is an inherently subjec-
tive concept that is interpreted in different ways by different people (Billig, 
1995; Wright, 2011a). Nonetheless, there is usually consensus on the broad 
contours of national identity (Li & Brewer, 2004; Schildkraut, 2010; Theiss-
Morse, 2009). Therefore, I claim that some occupations are more likely than 
others to reflect the prevailing understanding of national identity.
I propose that if national identity can be reflected in certain occupations, 
then people in those occupations should be more likely to be viewed as 
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representative of the nation. Everyone has multiple identities but the identities 
that become most salient in any given situation are the ones that are actively 
primed (Blumer, 1969; Ross & Nisbett, 1991; Tajfel, 1974). Therefore, when 
an individual is identified by his or her occupation and that occupation reflects 
the national identity, the likelihood of identifying that person with the nation 
should increase. Note that this purported association does not require the—
likely untenable—assumption that only people in occupations that reflect 
national identity can be viewed as legitimate representatives of the nation. 
Instead, I focus on the marginal benefit of being in an occupation that reflects 
national identity. The benefit to the relationship between occupation and 
national identity may be especially important for immigrants because their 
foreign origins often leave them excluded from the national community 
despite having seemingly objective measures of integration like citizenship 
(Bail, 2008; Koopmans, Statham, Giugni, & Passy, 2005).
Generating Hypotheses
The central research question in this article is whether immigrant-origin indi-
viduals are more likely to be viewed as representatives of the national com-
munity when employed in occupations that reflect national identity. One 
hypothesis is that immigrant-origin individuals will not benefit from working 
in occupations that reflect national identity. This logic begins with the 
assumption that natives are predisposed to view immigrant-origin individuals 
as outside the national community because of their foreign origins (Bail, 
2008; Schildkraut, 2014; Wong, 2010). As a result, natives may disregard 
cues about an immigrant’s assimilation because they are counter-stereotypi-
cal (Brown, 2010; Stangor & Ford, 1992). Instead, natives will focus on for-
eign origins as the most prominent and relevant aspect of the immigrant’s 
identity. This leads to the following hypothesis.
Hypothesis 1 (H1): Immigrant-origin individuals are not more likely to 
be considered representative of the nation when employed in occupations 
that reflect national identity.
A second possibility is that immigrant-origin individuals will be viewed as 
better representatives of the nation when employed in occupations that reflect 
national identity. The logic here is that immigrants can use blatant displays of 
attachment to the host society to compensate for their foreign origins (Wright 
& Citrin, 2011). Immigrants’ demonstrations of commitment to the national 
culture may be especially successful if they draw on symbols of national 
identity that are emotionally and psychologically powerful for natives (Butz, 
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2009; Schatz & Lavine, 2007). Moreover, research suggests that under some 
circumstances people may have particularly strong and positive reactions to 
stereotype incongruent cues about an out-group (e.g., immigrants waving the 
host country flag, or in the case of this study, immigrants in an occupation 
associated with the host country national identity) because they are unex-
pected (Bettencourt, Dill, Greathouse, Charlton, & Mulholland, 1997; 
Kernahan, Bartholow, & Bettencourt, 2000; Mendes, Blascovich, Hunter, 
Lickel, & Jost, 2007). This leads to the following hypothesis.
Hypothesis 2 (H2): Immigrant-origin individuals are more likely to be 
considered representative of the nation when employed in occupations 
that reflect national identity.
A third possibility is that reactions to immigrant-origin individuals in 
occupations that reflect national identity will vary across country contexts. 
This line of argumentation builds on research about how different concep-
tions of national identity and different conditions for membership in the 
national community shape immigrant integration (Koopmans et al., 2005; 
Reeskens & Wright, 2013). In recent years, there has been a dramatic 
increase in the number of typologies and measurement schemes to opera-
tionalize national approaches to citizenship,1 but the main underlying dis-
tinction is between countries that are more or less ethnocentric in their 
approach to integrating newcomers (Brubaker, 1992; Wright, 2011b). This 
distinction is important because when national identity is based around eth-
nocentric markers, it will be harder for immigrant-origin individuals who 
are ethnically or racially different from natives to become full members of 
the national community (Flores, 2015; Wright, 2011a). Therefore, one might 
expect that immigrant-origin individuals will be more likely to benefit from 
working in occupations that are reflective of national identity in countries 
where national identity is less ethnocentric, and therefore more open to 
immigrants demonstrating their connection to the nation in ways other than 
ethnic heritage.
Hypothesis 3 (H3): Immigrant-origin individuals are more likely to ben-
efit from being employed in occupations that reflect national identity in 
countries where national identity is less ethnocentric.
Data
I evaluate hypotheses about natives’ attitudes toward immigrants with a 
series of original online surveys in France, Germany, and the United States.2 
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All three countries have diverse sets of immigrant-origin groups and intense 
public debates about the best way to promote successful immigrant integra-
tion. In addition, all three countries have particular concerns about the inte-
gration of non-European origin immigrants, who are the focus of this article 
(Dancygier, 2010; Hochschild & Mollenkopf, 2009; Maxwell, 2012).
The selection of France, Germany, and the United States is particularly use-
ful for evaluating H3 because it provides variation in the extent to which 
national identity is ethnocentric. Among Western countries with large immi-
grant populations, Germany is often considered a classic case of national iden-
tity based on ethnic heritage (Brubaker, 1992). Throughout the 20th century, 
access to German citizenship was difficult to obtain without ethnic German 
heritage, even for children born in Germany to immigrant parents. Since 2000, 
German nationality law has been modified to allow more opportunities for 
immigrants (or children of immigrants) without ethnic German heritage to 
become citizens. Yet public perceptions of who is legitimately German are 
often still based on ethnic origins (Ditlmann, Purdie-Vaughns, & Eibach, 
2011; Koopmans et al., 2005). In contrast, ethnicity has been much less impor-
tant for national identity in the United States. This is primarily because one of 
the central narratives about American identity is that the country was founded 
through waves of continued immigration from diverse countries and cultures 
of origin (Schildkraut, 2010, 2014; Theiss-Morse, 2009). This does not mean 
that ethnicity is irrelevant in American society. Instead, the key point is that 
ethnicity is much less central to American national identity than in other coun-
tries (Alba & Foner, 2015). France is an in-between case. Historically France 
was distinct from many other European nations because of the strong civic 
legal tradition that granted citizenship to people born in France or living in 
France, irrespective of their ethnic origins (Brubaker, 1992). However, France 
is also distinct in its strong emphasis on immigrant assimilation, which privi-
leges the preexisting French ethnic cultural norms (Noiriel, 1988). Moreover, 
many critics note that the popular conception of who is legitimately French is 
often ethnocentric (Fassin & Fassin, 2006).
In each survey, I limit my analysis to native-origin respondents.3 This 
requires screening out individuals who were not born in the country of resi-
dence as well as screening out individuals born in the country of residence 
but with immigrant origins. I analyze a final sample of 1,008 native-origin 
respondents in France, 1,001 in Germany, and 387 in the United States.4
Measuring Attitudes Across Occupations
Each respondent receives a series of vignettes describing characters in differ-
ent occupations. For each vignette, respondents answer a question about how 
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well the character “corresponds to the ideal image you have of a French/
German/American person?”5 This question captures a high level of immi-
grant integration. It goes well beyond measuring whether natives believe that 
immigrants have the right to live in the same society and be a part of the same 
territorial space. Instead, it builds on literature that argues for a deeper con-
ception of true belonging (Koopmans et al., 2005), by measuring the extent 
to which immigrant-origin individuals are seen as legitimate representatives 
of the nation.
To measure how attitudes may vary across different occupations, the 
vignettes describe characters in two types of occupations: those that reflect 
national identity and those that do not. To select occupations, I begin by 
consulting secondary literature on national identity in each country. There is 
no literature (to my knowledge) that explicitly analyzes the relationship 
between occupations and national identity. Instead, I look for the prominent 
values, symbols, and traditions of each national identity and then select 
occupations that are closely associated. The occupations are summarized in 
Table 1.
For France, there is a considerable amount of literature suggesting that 
wine and cuisine are central to national identity (DeSoucey, 2010; Ferguson, 
1998; Guy, 2007), so I select chefs and winemakers as occupations that 
reflect French national identity.6 Literature suggests that food and wine are 
also important for German identity and, to expand the set of occupations, I 
also include brewers and symphony employees because beer and classical 
music are two domains that have special resonance for German identity 
(Lepenies, 2006). Secondary literature about the United States suggests 
several traits that are strongly associated with national identity, including 
industriousness, independence, individualism, materialism, optimism, and 
arrogance (Alba & Nee, 2003; Ditlmann et al., 2011; Schildkraut, 2010). 
However, it was not immediately apparent how these cultural traits would 
be reflected in an occupation. Therefore, I conducted a pilot study on 
MTurk on March 26 and 27, 2014, and included an open-ended question 
that asked “Which occupations are quintessentially American and reflective 
Table 1. Occupations and National Identity.
Reflective of national identity Not reflective of national identity
France Chef, winemaker Banker, civil servant
Germany Chef, winemaker, brewer, 
symphony
Banker, civil servant, retail
United States Entrepreneur, inventor Chef, symphony, winemaker
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of our cultural identity?” The two most common responses were entrepre-
neur and inventor, which is consistent with the research emphasizing indus-
triousness, independence, and individualism.7
The far right column of Table 1 lists occupations that do not reflect any 
of the elements of national identity found in my review of literature on 
each country. These occupations need to be general enough that respon-
dents would be familiar with them, and there need to be high- and low-
status versions of each occupation (this is a necessary feature of my 
research design as described in the next section).8 Given my selection of 
chef and winemaker as occupations that reflect national identity in France 
and Germany, I use them as occupations that do not reflect national iden-
tity in the United States. This is consistent with existing literature about 
identity in the United States.9 Selecting chef and winemaker as occupa-
tions that do not reflect national identity in the United States is also a 
useful test of my claim that occupations should be interpreted through the 
national cultural context. If there are intrinsic characteristics to chefs and 
winemakers that make people view them as better representatives of the 
nation, we would see that dynamic in all three countries. However, if 
chefs and winemakers are only viewed as better representatives of the 
nation in countries where they are reflective of national identity, we 
would see them viewed more positively in France and Germany but not in 
the United States.
The primary function of the occupations in Table 1 is to test H1, H2, and 
H3 with variation in the extent to which occupations reflect national iden-
tity within each country. The list is not intended to be exhaustive of occupa-
tions that do (or do not) reflect national identity. In addition, I make no 
assumptions about the relative strength of the connection to national iden-
tity for occupations across the three countries. Nonetheless, to the extent 
that there is significant variation in the connection to national identity 
across occupations within each country, I should be able to observe whether 
immigrant-origin individuals’ benefit to being in an occupation that reflects 
national identity varies across countries where national identity is more or 
less ethnocentric.
Experimental Design
Each respondent receives a series of vignettes, one for each of the occupa-
tions (four vignettes in France, seven in Germany, and five in the United 
States). The substance of the vignettes varies according to a 2 × 2 between-
subjects design in each country. In each country, respondents are randomly 
assigned to either receive vignettes that all describe native-origin 
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characters or vignettes that all describe immigrant-origin characters.10 This 
design provides a benchmark for reactions to immigrant-origin individuals. 
For example, I may find that immigrant-origin individuals are just as likely 
to be considered ideal representatives of the nation whether or not the occu-
pations reflect national identity. Without a comparison with native-origin 
individuals, we would have no way of knowing if that was because the 
relationship between occupations and national identity does not matter in 
general, or if immigrant-origin individuals face unique barriers to benefit-
ing from the association between occupation and national identity. In each 
country, I use a prominent non-European-origin immigrant group (Blacks 
in France, Turks in Germany, and Latinos in the United States). I select 
non-European-origin groups because they are the center of debates about 
immigrant integration in each country. This also allows me to focus on the 
possibility for occupational choice to serve as an integration strategy among 
some of the hardest possible cases: groups with the “wrong” national and 
racial or ethnic origins.11
The second axis of randomization is whether respondents receive 
vignettes with all high or low socio-economic versions of the occupations. 
This is necessary to examine how the relationship between occupations and 
national identity may vary according to socio-economic status, which is 
one of the most prominent ways that occupation is analyzed in research on 
attitudes toward immigrants (Hainmueller & Hiscox, 2010; Helbling & 
Kriesi, 2014).
The 2 × 2 between-subjects design obscures the fact that respondents are 
being analyzed for how they evaluate individuals with or without immigrant 
origins and with different socio-economic status. If respondents were aware 
of those comparisons, they might alter their responses to avoid appearing 
biased.12 This research design is focused on variation across occupations, 
immigrant origins, and socio-economic status.13 Beyond those three vari-
ables, the vignettes are designed to be as similar as possible across occupa-
tions. In each case, the vignettes describe someone who is moderately 
successful and therefore potentially likable, although not so successful that 
he is impossible to relate to for the average subject.
In summary, each respondent receives a series of vignettes (one for each 
occupation). The substance of the vignettes is one of four conditions that are 
randomly assigned across respondents within each country. Therefore each 
respondent receives vignettes that are either all high-status immigrant-origin 
characters, all low-status immigrant-origin characters, all high-status native-
origin characters, or all low-status native-origin characters. The order of the 
vignettes is randomized across respondents within each country. The wording 
for the French vignettes is as follows.
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Banker: Laurent Bourg is [a bank teller/the head of an important banking firm]. 
He loves all the details of the finance industry and hopes to work for his own 
benefit but also the benefit of his bank and his clients.
Chef: Christophe Aubry [is an untrained chef/became a chef after receiving a 
prestigious degree in culinary arts]. He has worked in several restaurants and 
one day hopes to open his own restaurant.
Civil service: Jean-Louis Perret [is a civil service executive/works at the 
counter of a civil service department]. He gets along well with his colleagues 
and is very attached to his department.
Winemaker: Maurice Giraud [is an untrained winemaker/is a winemaker with a 
diploma in Enology and] who leads a team that works with him. He hopes that 
his wines will be very successful.
The wording for the German vignettes is as follows
Banker: [Klaus Schmidt/Cemal Kutlu] is [the head of an important banking 
firm/a bank teller]. He loves the finance industry and hopes to work for his own 
benefit but also the benefit of his bank and his clients.
Brewer: [Felix Nagel/Toygar Uysal] is [the head of/an administrative assistant 
for] a large brewery. He enjoys being a part of a company that makes delicious 
beverages that people have fun drinking.
Chef: [Andreas Fuchs/Emin Yağci] is a [executive chef/line cook]. He is 
motivated by the ability to serve people food that pleases their senses and 
brightens their day.
Civil service: [Martin Bauer/Fatih Özhan] is a [civil service executive/works at 
the window of a civil service office]. He believes in the work of the government 
and is happy to serve the public.
Retail: [Rolf Lang/Hasan Remzi] is a [high-level executive/cashier] for a large 
retail company. He is passionate about sales and wants to connect the public 
with great products.
Symphony: [Lukas Koch/Soner Demir] is a [top executive/secretary] for a 
major symphony. He is proud to help bring great classic music to the public.
Winemaker: [Konrad Werner/Cem Karadag] [owns his own winery/is a winery 
assistant] and is passionate about getting the best expression of his grapes and 
his land, every vintage.
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The wording for the U.S. vignettes is as follows
Chef: [Pedro Rodriguez/Phillip Rogers] [is an untrained chef/became a chef 
after receiving a prestigious degree in culinary arts]. He is motivated by the 
ability to serve people food that pleases their senses and brightens their day.
Entrepreneur: [Miguel Gutierrez/Michael Green] is an entrepreneur. He started 
his own business after [receiving a master of business administration degree/
dropping out of high school]. He looks for ways to improve efficiency, which 
allows him to increase profits and lower costs for his customers.
Inventor: [Juan Hernandez/John Henderson] is an inventor. He began building 
machines [when he dropped out of high school/after completing his PhD in 
physics]. He uses computers to help with our household chores and wants to 
make everyday life easier for average people.
Symphony: [Diego Perez/Donald Peters] is a [top executive/secretary] for a 
symphony orchestra. He is proud to help bring great classical music to the 
public.
Winemaker: [Carlos Lopez/Charles Lewis] [is a winemaker who owns his own 
winery/is a winery assistant] and is passionate about getting the best expression 
of his grapes and his land, every vintage.
Results: Representing the Nation Across 
Occupations
Figure 1 presents the mean score on the dependent variable for immigrant 
and native-origin vignettes among occupations that either do or do not reflect 
national identity.14 In all three countries, native and immigrant-origin indi-
viduals are more likely to be considered ideal representatives of the nation 
when in occupations that reflect national identity. This is consistent with H2 
and suggests that there may be an important connection between occupa-
tional choice and national identity. However, there is also evidence of cross-
national variation and support for H3. In France and Germany, there is only a 
slight increase in the likelihood of being considered an ideal representative of 
the nation for immigrant-origin individuals in occupations that reflect 
national identity, while the increase for native-origin individuals is roughly 3 
times larger. In the United States, immigrant and native-origin individuals 
receive similar increases when in occupations that reflect national identity.
To formally test the above interpretation of the findings in Figure 1, I estimate 
a series of regression models. Each respondent answered a series of vignette 
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items, so prior to estimating the models I expand the data set so that each 
respondent has one observation for each occupation vignette. This allows me 
to estimate regression models where the dependent variable is the extent to 
which the vignette corresponds to the ideal image of a French, German, or 
American person and an independent variable is whether the respondent is 
answering the subset of occupation vignettes that reflect national identity. In 
addition, I address the likely correlation within respondents and across 
vignettes by robust standard errors clustered by respondent.15
Figure 1. Mean scores for the ideal image of a French/German/American person 
across immigrant and native-origin vignettes and across occupations.
The dependent variable is coded 0 = very poorly, 1 = poorly, 2 = neither poorly nor well, 3 = well, 
4 = very well. Points are the mean scores (weighted in France) and bars are 95% confidence 
intervals. Points and lines in gray are for occupations that reflect national identity, points and 
lines in black are for occupations that do not reflect national identity. Beneath the y-axis labels 
is the difference between occupations that do and do not reflect national identity.
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Full results for the regression models are in Online Appendix Tables A4, 
A5, and A6 but the key findings are consistent with the above interpretation 
of Figure 1. In France and Germany, the coefficient for occupations that 
reflect national identity is roughly 3 times as large for native as opposed to 
immigrant-origin vignettes. In addition, I estimate models with interaction 
terms for the relationship between occupations that reflect national identity 
and whether the vignette describes a native or immigrant-origin character. 
These models suggest that occupations that reflect national identity have a 
stronger relationship with being considered an ideal French or German per-
son for native as opposed to immigrant-origin vignettes. In the United States, 
the coefficients for occupations that reflect national identity are similar for 
native and immigrant-origin vignettes and an interaction term provides no 
evidence of differential relationships between occupations and being consid-
ered an ideal American for native as opposed to immigrant-origin vignettes.
In summary, results thus far provide evidence of a connection between 
occupation and national identity for both native and immigrant-origin indi-
viduals. It is worth noting that in all three countries the evaluations of native 
and immigrant-origin individuals are similar when in occupations that do not 
reflect national identity. This is an encouraging indication of how immigrant 
integration has developed, even among non-European-origin groups that are 
often stigmatized as difficult to integrate. However, the smaller benefits for 
immigrant as opposed to native-origin individuals in occupations that reflect 
national identity in France and Germany suggest that foreign origins may be 
a greater barrier to integration in those countries.
Ethnocentric National Identity and Beliefs About 
Real-World Immigrant Presence in Occupations
The results thus far are consistent with H3 as they suggest there are fewer 
barriers to immigrant integration in the United States because national iden-
tity is less ethnocentric. However, another interpretation is that U.S. respon-
dents’ willingness to associate immigrant-origin individuals with occupations 
that reflect national identity could be a function of demographics in the spe-
cific occupations chosen in the study. Entrepreneurship embodies key 
American cultural values, but it is also a professional path commonly pur-
sued by immigrants who face barriers in the mainstream labor market 
(Waldinger, Aldrich, & Ward, 1990). Similarly, being an inventor involves 
many of the same entrepreneurial traits. Therefore, American respondents 
may be willing to accept immigrant-origin entrepreneurs and inventors as 
ideal Americans because they believe those are common occupations for 
immigrant-origin individuals, while the same beliefs are not held by French 
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and German respondents about the real-world presence of immigrant-origin 
individuals as chefs, winemakers, symphony employees, or brewers.
I address this concern by analyzing beliefs about the real-world immigrant 
presence in occupations. I ask a series of questions in each survey about the 
extent to which respondents believe immigrant-origin individuals are present 
in each occupation.16 Descriptive statistics are in Online Appendix Tables A1, 
A2, and A3, and they indicate that in all three countries, respondents believe 
immigrant-origin individuals are less present in the occupations that reflect 
national identity as opposed to the occupations that do not reflect national 
identity. Yet, German respondents have the largest spread between their beliefs 
about the extent to which immigrant-origin individuals are present in occupa-
tions that do and do not that reflect national identity, followed by France and 
then the United States (where respondents believe that immigrant-origin indi-
viduals are present in the two types of occupations to roughly the same 
extent).17 This is consistent with the rank ordering of which country is most 
and least ethnocentric in terms of national identity, as developed in the earlier 
literature review. However, these findings are observationally equivalent with 
the counter-argument that U.S. respondents only accept immigrant-origin 
individuals as entrepreneurs and inventors because they believe those are 
common real-world occupations for immigrant-origin individuals.
To adjudicate between the two explanations, I leverage the variation 
within each country in beliefs about immigrant-origin individuals’ presence 
in occupations. If the results are driven by whether or not respondents believe 
immigrant-origin individuals are present in the occupations, we would expect 
no benefit for immigrant-origin individuals in occupations that reflect 
national identity among respondents in all three countries who believe that 
immigrant-origin individuals are not present in those occupations. In addi-
tion, we would expect benefits for immigrant-origin individuals in occupa-
tions that reflect national identity among respondents in all three countries 
who believe that immigrant-origin individuals are present in those occupa-
tions. However, if the relationship between occupation and attitudes is pri-
marily about ethnocentric national identification, we would expect these 
relationships to hold only in France and Germany. But if attitudes in the 
United States are driven by a greater openness to including immigrant-origin 
individuals in the national identity, respondents should be more likely to view 
immigrant-origin individuals as ideal representatives of the nation when in 
occupations that reflect national identity, irrespective of their beliefs about 
immigrant-origin individuals’ real-world presence in the occupations.
I estimate a series of regression models on the expanded data sets (where 
each respondent has one observation for each occupation vignette). Results are 
in Tables 2, 3, and 4. In each table, I begin by estimating models only among 
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the subset of the survey that receive immigrant-origin vignettes and I include a 
covariate for whether respondents are answering the questions about occupa-
tions that reflect national identity. In each table, Model 1 is further restricted to 
respondents who believe that immigrants are not present in the occupations that 
reflect national identity and Model 2 is restricted to respondents who believe 
immigrants are present in the occupations that reflect national identity.
In France and Germany, Model 1 suggests that for respondents who 
believe immigrant-origin individuals are not present in occupations that 
Table 2. Predicting Responses to “the Ideal Image of a French Person” Among 
Subsets of French Respondents.
Only immigrant vignettes All vignettes
 (1) (2) (3) (4)
 Not present Present Not present Present
National identity 
occupation
0.04 (0.04) 0.22*** (0.06) 0.04 (0.04) 0.22*** (0.06)
Native-origin 
vignette
−0.05 (0.10) 0.17 (0.13)
Native × National 
Identity
0.37*** (0.08) 0.14 (0.10)
Constant 2.37*** (0.07) 2.40*** (0.10) 2.37*** (0.07) 2.40*** (0.10)
Observations 981 527 1,708 1,002
Respondents 248 135 435 262
R2 .00 .01 .02 .03
Ordinary least squares regressions with robust standard errors (in parentheses) clustered by 
respondent. Weighted data. “National identity occupation” is whether the occupation reflects 
national identity (“1”) or not (“0”). “Native-origin vignette” is whether the vignette describes 
a native-origin character (“1”) or not (“0”). “Native × National Identity” is an interaction term 
of the previous two covariates. Models 1 and 2 are restricted to respondents who received 
vignettes with immigrant-origin characters. Models 3 and 4 are for respondents who received 
any of the four vignettes. In addition, Models 1 and 3 are restricted to respondents who 
believe immigrant-origin individuals are not employed (“somewhat absent” or “absent”) in the 
food or wine industry. Models 2 and 4 are restricted to respondents who believe immigrant-
origin individuals are employed (“somewhat present” or “very present”) in the food or wine 
industry. I estimate alternate models (not presented) with ordinal logistic regression, which 
has the advantage of not assuming that the dependent variable is continuous. However, 
ordinal logistic regression models assume that the relationship between each independent 
variable and the dependent variable is the same for each interval in the dependent variable 
categories and Brant tests suggest that this assumption may be violated. Nonetheless, results 
are consistent across ordinary least squares and ordinal logistic regressions.
*p < .05. **p < .01. ***p < .001.
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reflect national identity, immigrant-origin individuals are not more likely to 
be considered ideal French or German people when in those occupations.18 
However, Model 2 in Tables 2 and 3 indicates that for respondents who 
believe immigrant-origin individuals are present in occupations that reflect 
national identity, immigrant-origin individuals do benefit from being in such 
occupations.19 In contrast, Models 1 and 2 in Table 4 suggest that immi-
grant-origin individuals in the United States are more likely to be seen as 
Table 3. Predicting Responses to “the Ideal Image of a German Person” Among 
Subsets of German Respondents.
Only immigrant vignettes All vignettes
 (1) (2) (3) (4)
 Not present Present Not present Present
National identity 
occupation
0.04 (0.04) 0.07 (0.08) 0.04 (0.04) 0.07 (0.08)
Native-origin 
vignette
0.07 (0.08) 0.46 (0.24)
Native × National 
Identity
0.18** (0.06) 0.13 (0.12)
Constant 2.50*** (0.07) 2.56*** (0.14) 2.50*** (0.07) 2.56*** (0.14)
Observations 1,162 231 2,625 378
Respondents 166 33 375 54
R2 .00 .00 .02 .08
Ordinary least squares regressions with robust standard errors (in parentheses) clustered by 
respondent. Weighted data. “National identity occupation” is whether the occupation reflects 
national identity (“1”) or not (“0”). “Native-origin vignette” is whether the vignette describes 
a native-origin character (“1”) or not (“0”). “Native × National Identity” is an interaction 
term of the previous two covariates. Models 1 and 2 are restricted to respondents who 
received vignettes with immigrant-origin characters. Models 3 and 4 are for respondents who 
received any of the four vignettes. In addition, Models 1 and 3 are restricted to respondents 
who believe immigrant-origin individuals are not employed (“somewhat absent” or “absent”) 
at the symphony or in the food, wine, or beer industry. Models 2 and 4 are restricted to 
respondents who believe immigrant-origin individuals are employed (“somewhat present” or 
“very present”) at the symphony or in the food, wine, or beer industry. I estimate alternate 
models (not presented) with ordinal logistic regression, which has the advantage of not 
assuming that the dependent variable is continuous. However, ordinal logistic regression 
models assume that the relationship between each independent variable and the dependent 
variable is the same for each interval in the dependent variable categories and Brant tests 
suggest that this assumption may be violated. Nonetheless, results are consistent across 
ordinary least squares and ordinal logistic regressions.
*p < .05. **p < .01. ***p < .001.
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ideal representatives of the nation when in occupations that reflect national 
identity, regardless of whether respondents believe immigrant-origin indi-
viduals are present in such occupations in the real world.
Models 3 and 4 are for respondents across all vignette conditions. The 
key covariate of interest is the interaction term for the relationship between 
receiving a native-origin vignette and answering a question about occupa-
tions that reflect national symbolism. Model 3 is restricted to respondents 
who believe that immigrants are not present in the occupations that reflect 
Table 4. Predicting Responses to “the Ideal Image of an American” Among 
Subsets of U.S. Respondents.
Only immigrant vignettes All vignettes
 Not present Present Not present Present
 (1) (2) (3) (4)
National identity 
occupation
0.49*** (0.08) 0.28*** (0.08) 0.49*** (0.08) 0.28*** (0.08)
Native-origin 
vignette
−0.16 (0.11) −0.19 (0.12)
Native × National 
Identity
0.05 (0.11) 0.02 (0.13)
Constant 2.84*** (0.09) 3.10*** (0.08) 2.84*** (0.09) 3.10*** (0.08)
Observations 300 310 720 530
Respondents 60 62 144 106
R2 .08 .03 .10 .05
Ordinary least squares regressions with robust standard errors (in parentheses) clustered 
by respondent. “National identity occupation” is whether the occupation reflects national 
identity (“1”) or not (“0”). “Native-origin vignette” is whether the vignette describes a 
native-origin character (“1”) or not (“0”). “Native × National Identity” is an interaction term 
of the previous two covariates. Models 1 and 2 are restricted to respondents who received 
vignettes with immigrant-origin characters. Models 3 and 4 are for respondents who received 
any of the four vignettes. In addition, Models 1 and 3 are restricted to respondents who 
believe immigrant-origin individuals are not employed (“somewhat absent” or “absent”) 
as entrepreneurs or inventors. Models 2 and 4 are restricted to respondents who believe 
immigrant-origin individuals are employed (“somewhat present” or “very present”) as 
entrepreneurs and inventors. I estimate alternate models (not presented) with ordinal 
logistic regression, which has the advantage of not assuming that the dependent variable 
is continuous. However, ordinal logistic regression models assume that the relationship 
between each independent variable and the dependent variable is the same for each interval 
in the dependent variable categories and Brant tests suggest that this assumption may be 
violated. Nonetheless, results are consistent across ordinary least squares and ordinal logistic 
regressions.
*p < .05. **p < .01. ***p < .001.
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national identity and the interaction term is positive and statistically signifi-
cant in France (at p < .001) and in Germany (at p < .01). However, Model 4 
in both tables is the subset of the respondents who believe that immigrant-
origin individuals are present in occupations that reflect national identity. 
For these respondents, there is no statistically significant (at p < .05) differ-
ence in the increase for being seen as an ideal French or German person 
among natives as opposed to immigrant-origin individuals in occupations 
that reflect national identity. However, among U.S. respondents in Table 4, 
the coefficient for the interaction term is small and not statistically signifi-
cant (at p < .05) for either subset of respondents. This suggests that—unlike 
in France and Germany—U.S. respondents’ willingness to view immigrant-
origin entrepreneurs and inventors as ideal representatives of the nation is 
not influenced by perceptions of the demographics of the occupations but is 
more focused on the fact that the occupations reflect national identity. 
Overall, results in this section support H3 and are consistent with the notion 
that a more ethnocentric national identity in Germany and France creates 
more barriers for immigrant-origin individuals being seen as ideal represen-
tatives of the nation.
Alternative Interpretations
To probe the robustness of results from the previous sections, I explore two 
alternative interpretations of the findings. I first explore whether respondents 
have different opinions about which occupations reflect national identity. I 
then explore whether material concerns are a more useful way of interpreting 
variation in attitudes across immigrant occupations.
Different Conceptions of National Identity
For the analysis thus far, I use secondary literature and pilot surveys to select 
occupations that reflect national identity. However, respondents may have dif-
ferent opinions about the extent to which different occupations reflect national 
identity. This could challenge my interpretation of the findings because it 
could mean that something other than national identity is causing respondents 
to evaluate some vignettes as more representative of the nation than others.
To explore how respondents view each occupation, I pose a series of 
questions about the importance of each occupation for national cultural 
identity.20 Descriptive statistics are in Online Appendix Tables A1, A2, and 
A3. The results suggest that German and American opinions of occupations 
that reflect national identity are consistent with my expectations. In 
Germany, brewers are seen as the most important occupation for national 
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cultural identity, followed by chefs, symphony employees, and winemak-
ers. In the United States, entrepreneurs are seen as the most important occu-
pation for national cultural identity and inventors are the second most 
important. In addition, t tests indicate that for German and U.S. respondents 
there is a statistically significant (at p < .001 for one-tailed tests) difference 
in the mean importance for national identity between the occupations that I 
code as reflecting national identity and those that I code as not reflecting 
national identity.
Results from France are partially consistent with my expectations. Chefs 
have the most importance for national cultural identity, but civil servant is the 
second most important occupation, followed by winemaker and then banker. 
This could suggest that something other than national identity is driving the 
results in Figure 1, where chefs and winemakers are viewed as more repre-
sentative of the nation than civil servants and bankers. However, graphs in 
Online Appendix Figure A4 disaggregate the mean ideal image score across 
occupations and indicate that in France, chefs, winemakers, and civil servants 
are seen as the best representatives of France among both immigrant and 
native-origin vignettes. Accordingly, banker is the occupation that is clearly 
the least likely to be considered an ideal French person. This suggests that my 
expectations for which occupations reflect French national identity may not 
have been accurate, but the underlying logic still holds as the occupations that 
are considered most reflective of national identity are the vignettes rated the 
most representative of the nation.21
Occupation and Material Concerns
I explore the cultural connection between occupation and national identity, 
but a more common approach is to analyze how natives view immigrant 
occupation through the lens of material concerns and whether or not the 
immigrant will be economically beneficial for society (Helbling & Kriesi, 
2014). Therefore, respondents’ evaluations of the vignettes may be driven 
more by beliefs about how the occupations contribute to society than by 
whether the occupations culturally reflect national identity. I explore this pos-
sibility in two ways.
First, I explore the potential importance of socio-economic status.22 I 
randomly assign respondents to receive vignettes that are either all high 
or low socio-economic status versions of the occupation. Figure 2 pres-
ents mean scores on the dependent variable across occupations for low 
and high socio-economic status vignettes. For the most part, results are 
consistent with those presented in Figure 1. Both high- and low-status 
native and immigrant-origin individuals benefit from being in 
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occupations that reflect national identity. However, in France and 
Germany, the benefits to immigrant-origin individuals are modest and 
smaller than the benefits for native-origin individuals. In the United 
States, immigrant and native-origin individuals have roughly the same 
benefit for being in occupations with national symbolism, among low and 
high socio-economic status vignettes.23
A second way in which material concerns may be relevant is that respon-
dents may evaluate vignette characters more favorably when they believe 
Figure 2. Mean scores for the ideal image of a French/German/American person 
across occupations and socio-economic status.
The dependent variable is coded 0 = very poorly, 1 = poorly, 2 = neither poorly nor well, 3 = Well, 
4 = very well. Points are the mean scores (weighted in France) and bars are 95% confidence 
intervals. Points and lines in gray are for occupations that reflect national identity, points and 
lines in black are for occupations that do not reflect national identity. Beneath the y-axis labels 
is the difference between occupations that do and do not reflect national identity. “Low socio-
economic status” and “high socio-economic status” refer to the characters in the vignettes.
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the occupation has more economic benefit for the nation (irrespective of 
socio-economic status). If this were true, the evaluations of some vignettes 
as more representative of the nation could be motivated by concerns about 
material benefits to society and not by whether the occupation reflects 
national identity. To explore this possibility, I pose a series of questions 
about respondents’ views on the importance of each occupation for national 
material prosperity.24 Descriptive statistics are in Online Appendix Tables 
A1, A2, and A3. For France and Germany, the results indicate no corre-
spondence between the occupations seen as most materially important and 
the occupations seen as most representative of an ideal French or German 
person.25
U.S. respondents consider entrepreneurs and inventors to be the most eco-
nomically and culturally important occupations. This suggests that respon-
dents’ evaluation of entrepreneurs and inventors is likely influenced both by 
cultural associations with national identity and material calculations about 
economic benefits for society. To evaluate the relative importance of each 
influence, I estimate a series of regression models in which the dependent 
variable is the question about whether the vignette corresponds to the ideal 
image of an American. Unlike in previous analyses, each model is limited to 
questions about one occupation (either entrepreneur or inventor). In each 
model, I include a covariate for respondents’ views on the material impor-
tance of the respective occupation and a covariate for respondents’ views on 
the cultural importance of the respective occupation.26 The models suggest 
that variation in views about material importance is slightly more important 
than variation in views about cultural importance. Predicted scores on the 
ideal American dependent variable are the same among respondents who 
believe that entrepreneurs and inventors are materially and culturally impor-
tant. Yet there is a steeper decline in being seen as an ideal American as 
respondents believe that entrepreneurs and inventors are less materially 
important (as opposed to less culturally important).27
In some respects, the importance of economic considerations is consistent 
with the particularities of entrepreneurs and inventors because both occupa-
tions are heavily commercial. Future research could explore whether these 
overlapping economic and cultural considerations also exist for other occu-
pations that may be seen as ideally American. This is a definite possibility 
given the tradition of capitalism and economic individualism as core 
American values (Theiss-Morse, 2009). Nonetheless, it is worth noting that 
even if the results in Figure 1 are motivated by cultural and economic inter-
pretations of the occupations, the finding remains that immigrant-origin indi-
viduals receive greater benefits for being in nationally significant occupations 
in the United States as opposed to in France or Germany.
254 Comparative Political Studies 50(2) 
Conclusion
This article has explored the relationships between occupation, national iden-
tity, and immigrant integration. One of the main findings is that immigrant and 
native-origin individuals are more likely to be viewed as ideal representatives 
of the nation when employed in occupations that reflect national identity. This 
suggests a new way of analyzing the multifaceted role that national identity 
boundaries play in everyday life. My focus is on the marginal benefit of being 
in an occupation that reflects national identity, so the results do not imply that 
choosing the right occupation is the only (or even the most important) way to 
be seen as an ideal representative of the nation. However, these benefits are 
likely to be especially important for non-European-origin immigrant-origin 
individuals who are often stigmatized and excluded from the national com-
munity on the basis of having foreign origins, despite having achieved “objec-
tive” integration indicators like citizenship and language fluency.
Another central finding is that the relationship between occupation, 
national identity, and immigrant integration may vary across country con-
texts. Immigrant-origin individuals in countries like France and Germany 
where national identity is more ethnocentric may only receive minimal ben-
efits for working in occupations that reflect national identity. In both coun-
tries, immigrant-origin individuals benefit from being in occupations that 
reflect national identity, but the increase in being seen as an ideal representa-
tive of the nation is substantively modest. In addition, the increase in being 
seen as an ideal representative of the nation for immigrant-origin individuals 
in France and Germany is only one third the size of the increase for native-
origin individuals. This suggests that the immigrant-native boundary has 
deeper salience in these countries. In contrast, immigrant-origin individuals 
in the United States—where national identity is less ethnocentric—receive 
the same benefit as native-origin individuals for being in an occupation that 
reflects national identity. This does not imply that foreign origins are irrele-
vant for immigrant-origin individuals in the United States or that immigrant-
origin individuals do not face any stigmatization or structural exclusion in the 
United States. Instead, it suggests that immigrant-origin individuals have a 
greater chance of being seen as legitimate members of the national commu-
nity when they adopt mainstream cultural norms, which is consistent with 
recent research on immigrant-native identity boundaries in the United States 
(Alba & Foner, 2015; Maxwell & House, 2016).
One goal of this article was to establish a plausible connection between 
occupation, national identity, and immigrant integration. Yet there are many 
ways in which these relationships could operate. I focus on occupations that 
reflect a range of national identity cultural markers, but some occupations 
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(e.g., police, military, government officials) literally represent the nation. 
For these occupations, native respondents might be more likely to feel 
threatened when immigrant-origin individuals literally represent the nation 
because immigrant-origin individuals are considered insufficiently trust-
worthy for such sensitive occupations (Yogeeswaran, Dasgupta, Adelman, 
Eccleston, & Parker, 2011). Another way of conceptualizing occupation is at 
the industry or sectoral level. Recent research suggests that natives in Europe 
are more likely to feel threatened by immigrants and have negative attitudes 
about immigration when they work in sectors with large inflows of immi-
grants and when economic conditions deteriorate (Dancygier & Donnelly, 
2013). This suggests that the role of immigrant occupation in shaping inte-
gration may also operate at a broader level of aggregation than the specific 
jobs used in this article. In addition, natives may feel a cultural competition 
to represent the nation that is primarily activated when they share an occupa-
tion or an industry with many immigrant-origin individuals. It is also pos-
sible that natives’ responses to immigrant-origin individuals in occupations 
that reflect national identity depend on natives’ level or type of attachment 
to national identity (Huddy & Khatib, 2007). Finally, this article focused on 
attitudes toward specific non-European-origin male immigrant-origin indi-
viduals, but the relationship between occupation and national identity may 
differ for women or for other immigrant-origin groups. All of these issues 
are beyond the scope of this current study but offer promising avenues for 
future research.
Overall, the findings in this article are both optimistic and pessimistic 
about the prospects for immigrant integration. Some of the most promising 
evidence of successful integration is the fact that immigrant and native-origin 
individuals in occupations that do not reflect national identity are considered 
equally ideal representatives of the nation in all three countries. In addition, 
there is evidence that immigrant-origin individuals can use occupational 
choice as a strategy for signaling their commitment to the national commu-
nity. Nonetheless, in countries like France and Germany, the non-European 
foreign origins are likely to continue to structure integration outcomes for the 
foreseeable future.
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Notes
 1. See, for example, Goodman (2015) or the special issue of Comparative Political 
Studies titled “Immigration and Citizenship Policy Research,” edited by Marc 
Helbling and Ines Michalowski.
 2. The French survey was conducted between March 18 and 21, 2013, by YouGovFrance. 
The German survey was conducted between April 23 and 25, 2014, by the market 
research company Dr. Grieger & Cie Marktforschung. The U.S. survey was con-
ducted on Amazon’s Mechanical Turk (MTurk) platform on April 29, 2014. Details 
on each survey are in the “Survey Design” section of the online appendix.
 3. This is the standard practice for research on attitudes about immigrants 
(Hainmueller & Hopkins, 2014). There is evidence that immigrant-origin indi-
viduals have attitudes about immigration that differ from those of native-origin 
individuals (Carter & Pérez, 2016), so I leave the investigation of their attitudes 
for future studies.
 4. Full details on all procedures are in the “Survey Design” section of the online 
appendix.
 5. The French wording is “Dans quelle mesure corréspond NAME à votre image 
idéale d’un français?” and in German it is “Wie gut entspricht NAME Ihrem 
Bild eines vorbildlichen Deutschen?” Response options are a 5-point Likert-type 
scale ranging from very poorly to very well.
 6. To confirm that this is not just a stereotype among researchers but also a belief 
held among the general population, I conducted a pilot study in France that asks 
about the importance of several occupations for French national identity and the 
results are consistent with the expectation that gastronomy is a key part of French 
identity. More details are in the “Survey Design” section of the online appendix.
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 7. Another common response was cowboy, which has important historical cultural 
symbolism. However, cowboys are not very common today and the vignettes 
might have provoked strange or confused responses. In addition, cowboy is not 
amenable to being depicted as both a high and low socio-economic status occu-
pation, which was a necessary feature of my survey design as described in the 
next section.
 8. For example, neither engineer nor janitor satisfies this criterion.
 9. This does not imply that food and wine are unimportant to Americans, or that 
Americans do not construct their individual identities based on food and wine 
preferences or consumption patterns. Instead, the key distinction is that chefs and 
winemakers are not central components of American national identity.
10. The distinction between immigrant and native origins is signaled with photos in 
France and with names in Germany and the United States. Full details are in the 
“Survey Design” section of the online appendix.
11. It is beyond the scope of this article to explore variation in responses to different 
non-European-origin groups. It is possible that some immigrant groups are more 
or less likely to be associated with occupations that have specific meaning for 
national identity. It is also possible that the main difference across immigrant 
groups in the same country would be the overall likelihood of being considered a 
representative of the nation, without significant differences in the pattern across 
occupations.
12. Note that this design does not obscure the fact that respondents are being ana-
lyzed for how they evaluate individuals in different occupations. Another option 
would be to present each respondent with only one randomly assigned occupa-
tion vignette. However, to get a sufficiently large set of occupations to enable 
reasonable inferences, I would need a much larger sample size, which was not 
feasible.
13. I do not vary the level of cultural assimilation, time spent in the host country, or 
whether or not the immigrant-origin individual was born abroad. All of these fac-
tors have been shown to affect natives’ willingness to accept immigrant-origin 
individuals (Hainmueller & Hopkins, 2015), but a detailed analysis of each fac-
tor is beyond the scope of this article.
14. More detailed results for each occupation and each response category are in 
Online Appendix Figures A1, A2, and A3.
15. Results are substantively similar with classical standard errors and without 
clustering.
16. These questions were asked after the vignettes. Another option would be to use 
data on the actual number of immigrant-origin individuals in each occupation. 
However, these data are not collected according to the occupation and immi-
grant categories that I use in this article. In addition, research suggests that most 
people incorrectly estimate the racial, ethnic, and immigrant-origin composition 
of their neighborhood and their country (Koopmans & Schaeffer, 2016; Wong, 
2007). This can happen for many reasons, including the difficulty of making 
demographic calculations about a large geographical space while only having 
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interacted with a particular (non-random) sample of that population. Therefore, 
subjective perceptions of immigrant demographics are more important than 
objective demographic data for understanding attitude formation (Semyonov, 
Raijman, & Gorodzeisky, 2008).
17. After recoding the measures to run from 0 to 1 because of different scales 
across countries, there is a gap of 0.15 points in Germany between the mean 
score for immigrant presence in the occupations that reflect as opposed to do 
not reflect national identity. The gap is 0.05 points in France and 0.03 points in 
the United States.
18. These coefficients are not statistically significant at the 5% level.
19. There is a more dramatic difference between Models 1 and 2 in France, where 
the coefficient is more than 5 times as large and is statistically significant at p 
< .001 in Model 2. In Germany, the coefficient is almost twice as large in Table 
2, but it is not statistically significant (at p < .05). This is most likely an issue of 
limited statistical power. There are more occupations that reflect national iden-
tity in the German survey so there are only 33 German respondents who believe 
that immigrant-origin individuals are present in all four occupations that reflect 
national identity.
20. These questions were asked after the vignettes.
21. Another outcome of note in Online Appendix Figure A4 is that the four German 
occupations seen as most reflective of national identity do not all yield the 
same benefits for being seen as an ideal German. Chefs and winemakers have 
the highest mean ideal image scores (among both native and immigrant-origin 
vignettes) but brewers and symphony employees are considered just as rep-
resentative as civil servants and retail employees, despite being considered 
more reflective of national identity. This may suggest a nuanced disconnect 
between certain kinds of occupations (e.g., brewers and symphony employees) 
that evoke strong national symbols (e.g., drinking beer and listening to classical 
music) but for which the individual employees do not necessarily embody that 
national identity to the same extent as other occupations. Future research can 
explore this more closely.
22. Existing literature finds that high socio-economic status immigrants are gener-
ally preferable to low socio-economic status immigrants because they are seen 
as more economically beneficial for society (Hainmueller & Hiscox, 2010; 
Hainmueller & Hopkins, 2015).
23. Admittedly, for both immigrant and native-origin individuals in France and 
Germany, there is a greater increase in being seen as an ideal representative 
of the nation when in high- as opposed to low-status occupations that reflect 
national identity. This suggests that there may be an additional element of socio-
economic status that is correlated with being seen as a better representative of 
the nation in France and Germany. Future research could explore whether these 
dynamics are a function of the specific occupations in this study or a more gen-
eral trend. But for the purposes of analyzing immigrant integration, the main 
results are consistent irrespective of socio-economic status.
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24. These questions were asked after the vignettes.
25. In France, winemakers are seen as the least economically important of the four 
occupations despite being seen as one of the most representative of an ideal 
French person in Online Appendix Figure A4. In Germany, bankers are consid-
ered the most economically important despite being seen as the least representa-
tive of an ideal German in Online Appendix Figure A4.
26. Full results from the regression models are in Online Appendix Table A7 and 
post-estimation graphs of the predicted scores across different evaluations of 
the material and cultural importance of the respective occupation are in Online 
Appendix Figures A5 and A6.
27. For one subsample—attitudes about native-origin inventors—there is no statisti-
cally significant difference between material and cultural importance as predic-
tors of attitudes.
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